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by Jenna Roselli
Center Editor

It’s essential for people 
to avoid confirmation bias 
in a day and age where 
social media and a large 
portion of news networks 
seem to make this almost 
impossible. Psychologists 
use the term “confirma-

tion bias” to describe a pattern in which people only 
research or accept new evidence or information that 
supports their already existing opinion. A person’s 
confirmation bias affects their understanding of 
a contrasting view on a subject and can detract 
from what would be their genuine opinion on the 
topic as a whole. Many people are unaware of their 
confirmation bias and can unintentionally allow it 
to shape their opinions. 

It is only natural for people to gravitate towards 
others who share similar opinions. When people 
continue to surround themselves with individu-
als who hold identical beliefs that only reinforces 
their existing beliefs and never challenges an idea; 
it directly affects a person’s ability to consider an 
opposing opinion. Considering other per-
spectives and views of an argument can 
serve as the perfect remedy to dismantle 
confirmation bias.

Essentially, there are three categories 
or types of people who disregard informa-
tion: those unaware they have a con-
firmation bias, those who are 
aware and remain ignorant, 
and those who have belief                
perseverance.

While there are many 
who are unaware that they 
have developed a confir-

by Lexi Kupor
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Four years ago, 
amid a Supreme Court 
vacancy and an upcom-
ing presidential elec-
tion, Senator Lindsey 
Graham declared, “I 
want you to use my 
words against me.” 

Now, under eerily synonymous conditions, I 
must follow his instructions.

The recent political wranglings sur-
rounding the death and eventual replace-
ment of Justice Ginsburg has magnified 
politicians’ propensity to speak words 
unsupported by decisive action. 
Regardless of political affiliation, 
Americans must hold representatives 
accountable if the democratic system 
is to remain trustworthy, productive, 
and just. 

On Mar. 16, 2016, Senate Majority 
Leader Mitch McConnell published a 
video to his Instagram account following the 
death of Justice Antonin Scalia in which he 
explained that “we need to let the American 
people have a voice. The next president needs 
to select this Supreme Court nominee.” Several 
weeks ago, McConnell tweeted that “our Senate 
majority will do exactly the same thing in 2020 
that we did in 2016: Follow Senate history, follow 
the clear precedent in each situation, and do 
exactly the job we were elected to do.” Ginsburg’s 
death occurred only 46 days before the election. 
Why, then, was the Senate not required to do this 
job to the fullest extent when President Obama 
nominated a Supreme Court Justice to replace 
Scalia nine months before November?

by Sophie Sullivan
Opinion Editor

As we head deeper into the school 
year, students and teachers alike are all 
too familiar with the standard introduc-
tory questions we face in a new group 
setting. “Everyone unmute,” our teachers 
say, “and share your name and something 
you did over the summer.” It’s standard to 
ask a stranger’s name so you know how 

to address them in conversation — so why does it seem so taboo 
to share your pronouns?

Gender pronouns are the pronouns you use to identify yourself 
in writing or conversations with others. The most commonly used 
pronouns are she/her/hers, he/him/his, and they/them/theirs, 
although there are many other gender pronouns that nonbinary 
and nonconforming individuals use. 

The case for sharing your pronouns is simple and straight-
forward: they are a basic piece of information about yourself on 
par with your name, age, or grade level. Sharing your pronouns 
normalizes not assuming an individual’s pronouns or gender based 
on their appearance or name alone. An article by the University of 
California-Davis LGBTQIA Resource Center summarizes that assum-
ing pronouns “implicitly [reinforces] harmful stereotypes about 
gender expression.” Although an individual may be masculine-
presenting, they do not necessarily use he/him/his pronouns tradi-
tionally associated with the male gender. If you don’t already know 

someone’s pronouns, ask them. 
Doing so isn’t awkward 
— on the contrary, not 
doing so and choosing 
to assume someone’s 
pronouns can lead to 
their discomfort. 

The UC Davis arti-
cle outlines easy ways 
to ask about someone’s 
pronouns with phrases as 
simple as “What pro-
nouns do you use?” 
and “When I refer to 
you, what pronouns should I use?” It’s also 
important to understand that some may be 
uncomfortable sharing their pronouns for safety 
concerns, like if they are not yet out to certain 
people or if they use different pronouns in dif-
ferent contexts. Asking a question like “Are you 
comfortable sharing your pronouns?” allows the 
other person to make the decision themselves, and 
shows that you care about their identity and safety. If 
you don’t feel comfortable asking for someone’s pronouns, however, 
use they/them/theirs — although “they” can be plural in the English 
language, the singular “they” is indeed both grammatically correct 
and respectful.

by Sonali Muthukrishnan
National/World Editor

Over the past few months, the Black Lives 
Matter movement swept over the nation, 
forcing Americans to reexamine what racism 
looks like in modern America. This new 
understanding of racial issues makes it all the 
more important to recognize cultural appro-
priation and actively work to prevent it. 

If you’re unfamiliar with the term, cul-
tural appropriation is the adoption of elements of a certain culture 
or identity by individuals who are not a part of that culture; this is 
most visible and damaging when a dominant culture appropriates 
from a minority culture. 

In general, minority cultures mostly consist of people of color; 
in the US white people make up the dominant culture. As people of 
color, we face backlash for our cultural traditions because they are 
seen as outside of the norm. However, when the dominant culture 
steals an aspect of our cultural identity, something that we are proud 
of because it is uniquely part of our culture, it hurts. So, it is impera-
tive that people in the dominant culture understand that and actively 
try to avoid cultural appropriation, without trying to justify it to the 
minority culture.

One such example of cultural appropriation is dreadlocks, which are 
a part of Black culture. In this case, the dominant culture has made 

However, if  you do 
happen to use the incor-
rect pronouns when refer-
ring to someone, recognize 
the incident as a learn-
ing experience. Apologize, 

fix your mistake by using 
the correct pronouns, and 
move on without making 
the incident a big deal. 
Dwelling on your mistake 

heightens an already awkward 
situation for the person whom 

you misgendered.
What makes matters easier is that sharing 

your pronouns is quick, easy, and reaps greater 
benefits than not doing so. Consider putting your 
pronouns in social media bios or adding them to 
your email signature or anywhere else you’d share 

your name and contact info with strangers. 
Canvas recently rolled out a feature that 
allows users to identify their pronouns in 

Settings, and Zoom’s renaming feature is another 
easy way to share your pronouns openly in new group settings. 
When introducing yourself anywhere for the first time, tack on 
your pronouns to the end of your other identities – it lets others 
know you care about correctly identifying them.

it clear that they feel that dreadlocks are an “inappropriate” 
hairstyle in the workplace, going so far as to fire Black 
people who wear this hairstyle to work, even though 
this is a part of their cultural identity and rich 
history. However, when a white person, a domi-
nant culture member, wears the same hairstyle, 
it is seen as cool or chic, just because they are 
white and not Black. White people face no 
repercussions for wearing dreadlocks, taking a 
piece of Black culture away from the minority 
culture that created the hairstyle, and thereby 
reinforcing racism. 

Another example of appropriation is 
mehndi, predominantly a popular Indian tra-
dition. Mehndi is a paste made out of leaves 
that temporarily stains the skin orange. It 
symbolizes joy, cheerful spirits, spiritual 
awakening, and luck. Mehndi is used 
at weddings and cultural celebrations. 
However, in the West, mehndi is seen only 
as a trendy and temporary replacement for 
tattoos. It is referred to as a “henna tattoo” 
rather than mehndi, ripping this tradition from 
its cultural context and erasing years of tradition 
and history in Indian culture. 

The difference between appropriation and 
appreciation is found in the attitude of the 

dominant culture toward the piece of culture 
in question. In cultural appropriation, the 
dominant culture takes from the minority 
culture without taking the time to learn 
the significance of what they have taken. 
In cultural appreciation, on the other hand, 
the dominant culture is open to learning 
about the minority culture in a respectful 
and non-invasive way. I want to make it 
very clear that minority cultures welcome 
cultural appreciation. I love it when 
someone wants to be educated on my 
culture and tries to understand where I 
am from culturally, but understanding 
and taking from a culture that is not 
yours are two very different things.

Avoiding cultural appropriation is 
easier said than done. It takes practice 
to understand the concept and catch 

yourself doing it, but making this 
is essential because your actions 
directly affect the people of color 

around you. 

Sullivan advocates for the normalization of pronouns

Muthukrishnan rebukes harmful cultural appropriation 

Confirmation bias is toxic Politicians are hypocrites

 D. Brown

C. WagnerC. Wagner

  C. Wagner

mation bias, some realize their biased perspective 
and yet continue to selectively process informa-
tion in favor of their original view. Then there are 
people who do come across reliable information 
that discredits their beliefs, but continue to stand 
by their inaccurate statement – a habit also known 
as belief perseverance. Belief perseverance is deep-
rooted ignorance. No amount of information, no 
matter the level of credibility that contradicts a 
person’s existing view, can change that person’s 
view. The explanation for this way of thinking is 
unclear, but it would not be far off to conclude 
that pride has something to do with this type 
of response. The fear or embarrassment people 
experience when they are told they are wrong 
causes people to act defensively. Fake news can 
also have an impact on how specific people react 
to information based on the news channel they 
watch and the content they see on social media. 

Failure to recognize that there are other 
perspectives besides our own harms people’s 
ability to have conversations with one another. 
A lack of conversations leads to a divide between 
people since there is no discussion and compro-

mise bringing people together. 
America remains in its golden 

age of confirmation bias 
and belief perseverance 
which has caused a mass 

division among Americans 
as the presidential election 

approaches. The damage is 
done, but from this point on 
— no matter which candidate 
wins — the country needs to 

prioritize reopening a conversa-
tion that includes  all Americans.          

(Sources: Stanford Engineering Maga-
zine, The Atlantic)

Some may argue that the 2016 situation pre-
sented vastly different circumstances; while Obama 
neared the end of his second term and therefore 
would not be a candidate later that year, Trump 
does have the potential to gain a second presidential 
term. Yet, this logic is flawed. 

Primarily, the consensus among multiple polls 
predicts Trump’s defeat this November, reinforcing 
that the Republican Senators’ conviction in voting 
on his nominee is rooted in ensuring Trump’s 
national influence even after his time in the Oval 
Office comes to a close. Conversely, if Trump and his 
supporters truly believe in his likelihood of winning 
another term, then there should be no urgency in 

voting before the election occurs.
Amy Coney Barrett, Trump’s nomi-

nee, has exhibited similar lapses 
in accountability. In 2016, 
she opposed a Senate vote 
on Obama’s nominee, the 
moderate liberal judge 
Merrick Garland, due to 

the fact that the potential 
Justice “could dramatically 

flip the balance of power on the court” by replacing 
stringently conservative Scalia. By applying this 
same logic, we come to the following conclusion: 
the Senate should not vote on Barrett, a pro-life, 
Republican-favored individual, to replace the liberal, 
feminist Ginsburg. 

On that same day in 2016, Graham added that 
“if there’s a Republican president in 2016 and a 
[Supreme Court] vacancy occurs in the last year of 
the first term, you can say ‘Lindsey Graham said 
let’s let the next president…make that nomination.’ 
You could use my words against me, and you’d be 
absolutely right.” My argument only serves to act 
on his wishes. (Sources: The Economist, Politico, 
NBC Bay Area)
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